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Senator Kushner, Representative Porter, Senator Sampson, Representative Arora, and members of the Labor 

Committee, the Commission on Human Rights and Opportunities appreciates the chance to submit testimony 

in strong support of HB 5440, An Act Concerning State Employees and Equitable Holidays.  

 

HB 5440 requires the Department of Administrative Services to study the benefits of establishing an equitable 

holiday policy whereby all state employees could substitute two current state holidays for religious holidays of 

their own choosing. This is an important bill that would recognize the fact that each year our state is becoming 

a more diverse and heterogeneous place. This is true not just for race and ethnicity but also religion. The most 

recent data regarding religious identification of Connecticut citizens showed that while about one-third of 

Connecticut residents identify as Catholic, another third identify as Protestant or other Christian denomination, 

three percent identify as Jewish and one percent each are Hindu, Buddhist and Muslim, while the remainder do 

not identify as religious at all.11 Each religion celebrates holidays, fast days and other special occasions. As of 

now, the only religious holiday recognized by the State of Connecticut is Good Friday - a holiday observed by 

only one-third of its residents.  

 

It is important that Connecticut be a welcoming state to all its citizens. A place that nourishes and fosters our 

differences, not a place that picks sides at the expense of the underrepresented. One way to begin being a more 

welcoming state to its employees would be to allow individuals to designate their religious holidays as days 

off, in lieu of other current state holidays, which may not have the same meaning to the employee. The State 

currently observes 12 paid state holidays for its employees, where its offices are closed. Allowing those 

employees to observe their own religious holidays for two of those days, rather than being forced to celebrate a 

holiday that is not part of their own religious practice (such as Good Friday) or cultural heritage (such as 

Columbus Day), would make Connecticut a more inclusive and welcoming state in which to live and work. 

There would be no additional cost to the State as it would not be providing additional paid days off, but the 

benefit would be a workforce that feels more recognized and included. 

 

 
1 Major Religions in Connecticut – WorldAtlas 
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